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ABSTRACT 
 

Work from home describes work being done remotely, instead of at an office. The acronym “WFH” 
is used as a nickname for the concept. Many organizations/institutions transitioned their employees 
from the office to a work from home model during the Corona virus global pandemic. The present 
study was undertaken to study the “Work from Home: Scenarios exhausting during on-line teaching. 
Purposive random sampling technique was used to collect sample for this study. A sample 
comprised of 30 public and 30 private teachers were selected. Location of the study: Madakasira 
(Anantapuram dist., A.P.) Public teachers scored 90 percent on adjusting to new pedagogical 
practices whereas private teachers scored 97 percent in this area. Public teachers scored 90 
percent on adjusting to new pedagogical practices whereas private teachers scored 97 percent in 
this area. 
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1. INTRODUCTION 
 
 “The world has witnessed from pandemic and 
identified the importance of WFH. WFH is an 
alternate way of organising task that may be 
defined as the work which can be performed 
from home (away from the traditional workplace 
such as factories or offices) and enables 
employees to access their labour activities 
through the use of information technology” [1,2]. 
It may be for a temporary period or for the long-
term durations as an alternate to the traditional 
way of doing work. 
 
Work from home as a concept is very important 
in current times. It helps to keep productivity of 
the employee same or even better and at the 
same time supports the employee for being with 
family or handling some personal work [3-7]. Also 
in the case the employee is facing some health 
issue of self or family, Work from Home (WFH) 
can be a great tool for helping employee stay at 
home and work at the same time. In 2020, during 
Coronavirus (COVID-19) Pandemic, Work from 
Home enabled many companies to remain 
productive and keep themselves relevant.               
Roles like IT, Management, Designing, Media 
etc. continued to work with the WFH option              
[8-12]. 
 
For many individuals coronavirus (COVID-19) put 
work on hold. Employees and business owners 
of many industries/organisations could not 
transition to a work from home model. For many 
service providers, however, Coronavirus has 
pushed them to utilize technology further, and 
address how they can efficiently and effectively 
continue to work and function, through digital 
means. Digital adoption is a key factor in 
determining how quickly and efficiently a 
company can function virtually [13-18].  
 
Before COVID-19 hit, the option of working from 
home was available to only 7 percent of the U.S. 
workforce, mostly highly paid white collar 
workers. That percentage has increased more 
than nine-fold to 66 percent of employees in the 
weeks since the pandemic barred everyone not 
designated an essential worker from going to 
their jobs. This abrupt change means that a lot of 
people accustomed to working in their offices are 
finding new ways of doing their jobs [19,20]. 
 
Working from home isn’t easy, even for those 
who have been doing it for years. There are 
distractions, from chores to pets that he/she used 
to leave behind when person “went to work.” It’s 

also difficult to develop, and stick to, a new 
routine. 
 
Umesh et al. [21] studied on “work from home 
during Covid-19 pandemic: Employees 
perception and experiences with a sample size 
454 respondents and structured questionnaires 
and google forms were used to collect data. The 
study revealed the employees stress factors like 
lack of resources, long hours of work, overload, 
poor management support, domestic pressure 
etc and employees equally concentrate on both 
office and home work”.  
 
Barrero et al. [22] “COVID-19 drove a mass 
social experiment in working from home (WFH). 
It survey more than 30,000 Americans over 
multiple waves to investigate whether WFH will 
stick, and why. It provided evidence from waves 
of a large panel of US employees working from 
home. Respondents report benefits from lower 
commute time, more flexible work hours, and 
increased productivity. Employers have made 
investments in technology, revised practices, and 
moved up the learning curve with respect to 
WFH. They suggest that use of WFH will remain 
four times more prevalent than before the 
pandemic”. 
 
Islam et al. (2020) “The outbreak of COVID-19 
has taught us that change is inevitable. The first 
preventative step suggested by WHO was social 
distancing. Every country closed schools, 
colleges, and universities. Moreover, the 
government cancelled entrance tests, 
examinations, classes, and internships [23-26]. It 
took students as well as the faculty by storm as 
adapting to the digitized education system was 
not easy. Change requires time; however, the 
pandemic caused the education sector in India to 
grow. Online education has proved to be a 
salvation for the students and teachers. They 
assigned work to students via the internet and 
delivered lectures through live video 
conferencing using applications like Zoom, 
Google meets Facebook, YouTube, and Skype. 
There are WhatsApp groups that help keep 
students, teachers, and even guardians 
connected and aware of the class schedules. 
Online learning is the best solution and is surely 
better than not getting to learn anything”. 
 
Sethi and Saini [27] examined “the opinions and 
challenges of school teachers on work from 
home with a sample size 50 school teachers by 
using web-base survey from pre-school to high 
school Socio-demographic profile and self-

https://blog.walkme.com/wfh-workforce/?t=21&camp=glossary
https://blog.walkme.com/telecommuting/?t=21&camp=glossary
https://www.pewresearch.org/fact-tank/2020/03/20/before-the-coronavirus-telework-was-an-optional-benefit-mostly-for-the-affluent-few/
https://www.pewresearch.org/fact-tank/2020/03/20/before-the-coronavirus-telework-was-an-optional-benefit-mostly-for-the-affluent-few/
https://clutch.co/real-estate/resources/state-of-remote-work-during-coronavirus-pandemic
https://www.frontiersin.org/articles/10.3389/fpsyg.2021.740644/full#B24
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structured questionnaire were used to collect 
data. The study revealed at teachers had the 
positive opinion on work from home, although 
they consider WFH a moderately challenging 
job”.  

 
Online learning during COVID-19: Key 
challenges and suggestions to enhance 
effectiveness  

  
Kimkong Heng Online learning during COVID-19: 
Key challenges and suggestions to enhance 
effectiveness  

  
Kimkong Heng Working From Home Today: The 
widespread high-speed internet access, video 
conferencing, and collaboration apps, a laptop is 
all an employee needs to do their job and stay in 
touch with colleagues. 

 
Working from home today typically begins when 
employees set up a workspace in their homes 
where they can do their jobs — including 
everything from preparing presentations and 
reports to conducting phone interviews and 
developing software [28-36]. 

 
Many jobs lend themselves well to a work-from-
home arrangement. Virtual assistants, for 
instance, communicate with their employers via 
communication apps to complete many of the 
duties an onsite administrative assistant             
would [37-39]. 

 
Well-trained customer service representatives 
were some of the original work-from-home 
employees. Now many 
companies/organisations/institutions use a 
browser-based interface that enables home-
based customer service representatives to 
answer calls and troubleshoot problems via live 
chat [40-44]. 

 
Technology is rapidly expanding the jobs that 
can now be done from home. Lawyers and 
paralegals have access to online databases like 
Westlaw to look up cases, as well as electronic 
case management systems, for example. 

 
Home offices vary. Employees who primarily 
work from home typically have a dedicated home 
office space in a spare room. Those who work 
from home occasionally often improvise, using 
whatever desk or table is available. They might 
also set up on their couch and use a coffee table, 
or create a standing desk [45-49]. 

Di Pietro [50] conducted a study on “The likely 
impact on covid-19 on education: Reflections 
based on the existing literature and recent 
international datasets”. “In order to reduce the 
spread of COVID-19, most countries around the 
world have decided to temporarily close 
educational institutions. However, learning has 
not stopped but is now fully taking place online 
as schools and universities provide remote 
schooling. Using existing literature and evidence 
from recent international data (Eurostat, PISA, 
ICILS, PIRLS, TALIS), this report attempts to 
gain a better understanding of how the COVID-
19 crisis may affect students’ learning. It looks at 
the different direct and indirect ways through 
which the virus, and the measures adopted to 
contain it, may impact children’s achievement. 
‘Conservative’ estimates for a few selected EU 
countries consistently indicate that, on average, 
students will suffer a learning loss. It is also 
suggested that COVID-19 will not affect students 
equally, will influence negatively both cognitive 
and non-cognitive skills acquisition, and may 
have important long-term consequences in 
addition to the short-term ones”.  
 

Gurleen Kaur Sethi (2020) “COVID-19: Opinions 
and Challenges of School Teachers on work 
from Home”. “Mean opinion score was 53.86 ± 
6.97 which falls in the category of positive 
opinion. It means, overall, the subjects had a 
positive opinion regarding work from home. 
Mean score of challenges was 5.30 ± 1.741, 
which falls in the category of moderate 
challenges. It depicts that overall subjects 
considered work from home during COVID-19 a 
moderately challenging job. It concluded that, 
teachers had positive opinion on work from home 
although, they consider work from home a 
moderately challenging job. Thus, with the 
assistance of school authorities work from home 
can become a highly satisfying job for the 
teachers”.  
 

2. METHODOLOGY 
 

The main focus of the study was to study on 
“work from home: scenarios exhausting or 
draining during on-line teaching”. A sample 
comprised of 30 public and 30 private teachers 
were selected in this study. 
 

3. RESULTS AND DISCUSSION 
 

Areas includes are: Covering classes for absent 
students, Adjusting to new pedagogical 
Practices, Time spent on computer or digital 
devices, Meeting personal and professional 
expectations.

https://www.jotform.com/blog/best-work-from-home-jobs/
https://www.jotform.com/blog/best-work-from-home-jobs/
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Fig. 1. Scenario among public and private teachers 
 

Table 1. Scenarios exhausting or draining during on-line teaching 
 

S.no Area Category Public Teachers (n=30) Private Teachers (n=30) Total (n=60) 

F % F % F % 

1. Covering classes for absent 
students 

Yes 20 67 28 93 48 80 
No 10 33 2 7 12 20 

2. Adjusting to new 
pedagogical Practices 

Yes 27 90 29 97 56 93 
No 3 10 1 3 4 7 

3. Time spent on computer or 
digital devices 

Yes 20 67 27 90 47 78 
No 10 33 3 10 13 22 

4. Meeting personal and 
professional expectations 

Yes 21 70 10 33 31 52 
No 9 30 20 67 29 48 
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The above table represents the scenarios 
exhausting or draining during on-line teaching. 
 

Private teachers scored 93 percent on covering 
classes for absent students whereas public 
teachers scored 67 percent in this area. Public 
teachers scored 90 percent on adjusting to new 
pedagogical practices whereas private teachers 
scored 97 percent in this area. Private teachers 
scored 90 percent on time spending on computer 
or digital devices whereas public teachers scored 
67 percent in this area. Public teachers scored 
70 percent on meeting personal and professional 
expectations whereas private teachers scored 33 
percent in this area. 
 

4. CONCLUSION 
 

The data collected with respect to understand the 
study on “work from home: scenarios exhausting 
or draining during on-line teaching”. Working 
from home is a lot more comfortable for lots of 
people. Employees can save a great deal of time 
and money since they do not have to travel so 
often, which means people will have more time 
for work and for themselves, too. Less travelling 
will also help reduce traffice jam and pollutants to 
the environment. Private teachers scored 93 
percent on covering classes for absent students 
whereas public teachers scored 67 percent in 
this area. Public teachers scored 90 percent on 
adjusting to new pedagogical practices whereas 
private teachers scored 97 percent in this area. 
Private teachers scored 90 percent on time 
spending on computer or digital devices whereas 
public teachers scored 67 percent in this area. 
Public teachers scored 70 percent on meeting 
personal and professional expectations whereas 
private teachers scored 33 percent in this area. 
 

Working from home has become more common 
in recent years as technology has improved and 
more employers recognize the moral value of 
trusting employees. Employees treasure the 
flexibility and work-life balance [51-56]. 
 

A Future of Work survey of managers found that 
78 percent ranked telecommuting and flexible 
schedules as two of the most valuable benefits 
for retaining employees. More than half of the 
employers provide their employees with the 
necessary devices for working remotely, while 36 
percent facilitate working from home by using 
cloud-based file management tools. 
 

COMPETING INTERESTS 
 

Authors have declared that no competing 
interests exist. 

REFERENCES 
 

1. Nilles JM. Telework: enabling distributed 
organizations: Implications for it managers. 
Inf Syst Manag. 1997;14(4):7-14.  
DOI: 10.1080/10580539708907069 

2. Perez. The Organizational Implications of 
Human Resources Managers' Perception 
of Teleworking. 2003;32(6):733-755. 
DOI:10.1108/00483480310498693 

3. Ammons SK, Markham WT. Working at 
home: experiences of skilled white collar 
workers. Sociol Spec. 2004;24:191-238. 

4. Anderson AJ, Kaplan SA, Vega RP. The 
impact of telework on emotional 
experience: when, and for whom, does 
telework improve daily affective well-
being? Eur J Work Organ Psychol. 2015; 
24(6):882-97.DOI: 
10.1080/1359432X.2014.966086 

5. Azarbouyeh A, Jalali Naini SG. A study on 
the effect of teleworking on quality of          
work life. Manag Sci Lett. 2014;4(6):1063-
68.  
DOI: 10.5267/j.msl.2014.5.027 

6. Baruch Y. Baruch-2000-New technology, 
work and employment Qualis A1 muito 
importante. New technology, work and 
employment (print) 15. 2000;34-49. 

7. Baruch Y. The status of research on 
teleworking and an agenda for future 
research. Int J Manag Rev. 2001;3(2):            
113-29.  
DOI: 10.1111/1468-2370.00058 

8. Cohen A, Liani E. Work-family conflict 
among female employees in Israeli 
hospitals. Pers Rev. 2009;38(2):                 
124-41.  

DOI: 10.1108/00483480910931307 

9. Contreras F, Baykal E, Abid G. E-
leadership and teleworking in times of 
COVID-19 and beyond: What we know and 
where do we go. Front Psychol. 
2020;11:590271.  

DOI: 10.3389/fpsyg.2020.590271 

PMID 33362656. 

10. Di Martino V, Wirth L. Telework: A new 
way of Working and living. Int Lab Rev. 
1990;129:529-54.  

Ellis TS, Webster RL. IS managers’ 
innovation toward telecommuting: A 
structural equation model. In: Proceedings 
of the Hawaii international conference on 
system sciences. 1998;4:161-68.  

DOI: 10.1109/HICSS.1998.655271 

11. Fedáková D, Ištoňová L. Slovak IT-
employees and new ways of Working: 

https://www.crainsnewyork.com/sponsored-future-work/work-life-integration-customized-approach
https://marketingassets.staples.com/m/5644f1362b2dfad2/original/Staples-Workplace-Survey-2019.pdf
https://marketingassets.staples.com/m/5644f1362b2dfad2/original/Staples-Workplace-Survey-2019.pdf
http://dx.doi.org/10.1108/00483480310498693


 
 
 
 

Haritha et al; Asian J. Agric. Ext. Econ. Soc., vol. 40, no. 12, pp. 182-189, 2022; Article no.AJAEES.94385 
 

 

 
187 

 

Impact on work-family borders and work-
family balance; 2017. 

12. ˇCeskoslovenská Psychologie 
(Czechoslovak Psychology) LXI: 68–83, 
Fisher GG, Bulger CA, Smith CS. Beyond 
work and family: A measure of 
work/nonwork interference and 
enhancement. J Occup Health Psychol. 
2009;14(4):441-56.  

DOI: 10.1037/a0016737, PMID 19839663. 
13. Belzunegui-Eraso A, Erro-Garcés A. 

Teleworking in the context of the Covid-19 
crisis. Sustainability. 2020;12(9):3662.  
DOI: 10.3390/su12093662 

14. Bentley TA, Teo ST, McLeod L, Tan F, 
Bosua R, Gloet M. The role of 
organisational support in teleworker 
wellbeing: a socio-technical systems 
approach. Appl Ergon. 2016;52:207-15.  
DOI: 10.1016/j.apergo.2015.07.019, PMID 
26360212. 

15. Chao MC, Jou RC, Liao CC, Kuo CW. 
Workplace stress, job satisfaction, job 
performance, and turnover intention of 
health care workers in rural Taiwan. Asia 
Pac J Public Health. 2015;27(2):                  
NP1827-36.  
DOI: 10.1177/1010539513506604, PMID 
24174390. 

16. Chung H. Future of work and flexible 
Working in Estonia: the case of employee-
friendly flexibility. Tallin: Arenguseire 
Keskus; 2018, P. 42. Chung H, van der 
Lippe T. Flexible Working, work–life 
balance, and gender equality: introduction. 
Soc Indic Res. 2020;151(2):365-81.  
DOI: 10.1007/s11205-018-2025-x, PMID 
33029036. 

17. Clark AE. Job satisfaction in Britain. Br J 
Ind Relat. 1996;34(2):189-217.  

DOI: 10.1111/j.1467-8543.1996.tb00648.x 

18. Coenen M, Kok RAW. Workplace flexibility 
and new product development 
performance: the role of telework and 
flexible work schedules. Eur Manag J. 
2014;32(4):564-76.  

DOI: 10.1016/j.emj.2013.12.003 
19. Nakrošienė A, Bučiūnienė I, Goštautaitė B. 

Working from home: characteristics and 
outcomes of telework. Int J Manpow. 
2019;40(1):87-101.  
DOI: 10.1108/IJM-07-2017-0172 

20. Neirotti P, Paolucci E, Raguseo E. 
Mapping the antecedents of telework 
diffusion: Firm-level evidence from Italy. 
New Technol Work Employ. 2013; 
28(1):16-36.  

DOI: 10.1111/ntwe.12001 
21. Dr. Umesh U, et. al. work from home 

during covid-19 pandemic: employees  
perception and experiences. vol. 58 no. 4 
(2021): volume 58 no. 4 (2021) 

22. Jose Maria Barrero, Nicholas Bloom, and 
Steven J. Davis. Why Working from Home 
Will Stick NBER Working Paper No. 28731 
April 2021 JEL No. 
D13,D23,E24,G18,J22,M54,R3 

23. Fonner KL, Roloff ME. Why teleworkers 
are more satisfied with their jobs than are 
office-based workers: when less contact is 
beneficial. J Appl Commun Res. 2010; 
38(4):336-61.  

DOI: 10.1080/00909882.2010.513998 

24. Gajendran RS, Harrison DA. The good, the 
bad, and the unknown about 
telecommuting: Meta-analysis of 
psychological mediators and individual 
consequences. J Appl Psychol. 2007; 
92(6):1524-41.  

DOI: 10.1037/0021-9010.92.6.1524, PMID 
18020794. 

25. Gálvez A, Ana, Tirado F, Alcaraz JM. ”Oh! 
Teleworking!” regimes of engagement and 
the lived experience of female Spanish 
teleworkers. Bus Ethics. 2020;29:180-92. 

26. Golden TD, Eddleston KA. Is there a price 
telecommuters pay? Examining the 
relationship between telecommuting and 
objective career success. J Vocat Behav. 
2020;116:103348.  
DOI: 10.1016/j.jvb.2019.103348 

27. Sethi.COVID-19: Opinions and Challenges 
of School Teachers on Work from Home. 
October 2020. Asian Journal of Nursing 
Education and Research 10(04):532. 
DOI:10.5958/2349-2996.2020.00115.9 

28. Kim J, Henly JR, Golden LM, Lambert SJ. 
Workplace flexibility and worker well-being 
by gender. J Marriage Fam; 2019. 

29. Konrad AM, Mangel R. The impact of 
work-life programs on firm productivity. 
Strateg Manag J. 2000;21:123. 

30. Kossek EE, Lautsch BA, Eaton SC. 
Telecommuting, control, and boundary 
management: correlates of policy use and 
practice, job control, and work-family 
effectiveness. J Vocat Behav. 2006; 
68(2):347-67.  
DOI: 10.1016/j.jvb.2005.07.002 

31. Kramer A, Kramer KZ. The potential 
impact of the Covid-19 pandemic on 
occupational status, work from home, and 
occupational mobility. J Vocat Behav. 
2020;119:103442.  

https://www.researchgate.net/journal/Asian-Journal-of-Nursing-Education-and-Research-2231-1149
https://www.researchgate.net/journal/Asian-Journal-of-Nursing-Education-and-Research-2231-1149
http://dx.doi.org/10.5958/2349-2996.2020.00115.9


 
 
 
 

Haritha et al; Asian J. Agric. Ext. Econ. Soc., vol. 40, no. 12, pp. 182-189, 2022; Article no.AJAEES.94385 
 

 

 
188 

 

DOI: 10.1016/j.jvb.2020.103442, PMID 
32390661. 

32. Lait J, Wallace JE. Stress at work: A study 
of organizational-professional conflict and 
unmet expectations. Relat Industrielles. 
2002;57:463-90. 

33. Lee DJ, Sirgy MJ. Work-life balance in the 
digital workplace: The impact of schedule 
flexibility and telecommuting on work-life 
balance and overall life satisfaction. In: Liu 
HL, Ven hwei Lo, editors. 2018. Thriving in 
digital workspaces. Cham: Springer. An 
Integrated Model of Workload, Autonomy, 
Burnout, Job Satisfaction, and Turnover 
Intention among Taiwanese Reporters. 
Asian Journal of Communication. 2019; 
28:153–69. 

34. Locke EA. Job satisfaction and job 
performance: A theoretical analysis. Organ 
Behav Hum Perform. 1970;5(5):484-500.  
DOI: 10.1016/0030-5073(70)90036-X 
López-Igual P, Rodríguez-Modroño P. 
Who is teleworking and where from? 
Exploring the main determinants of 
telework in Europe. Sustainability. 2020; 
12(21):8797.  
DOI: 10.3390/su12218797 

35. Lund DB. Organizational culture and job 
satisfaction. J Bus Ind Mark. 2003; 
18(3):219-36.  
DOI: 10.1108/0885862031047313 
Harker Martin B, MacDonnell R. Is 
telework effective for organizations?: A 
meta-analysis of empirical research on 
perceptions of telework and organizational 
outcomes. Manag Res Rev. 2012; 
35(7):602-16.  
DOI: 10.1108/01409171211238820 

36. Marx CK, Reimann M, Diewald M. Do 
work–life measures really matter? The 
impact of flexible working hours and home-
based teleworking in preventing voluntary 
employee exits. Soc Sci. 2021;10(1):9.  
DOI: 10.3390/socsci10010009 

37. Neufeld DJ, Fang Y. Individual, social and 
situational determinants of telecommuter 
productivity. Inf Manag. 2005;42(7):1037-
49.  

DOI: 10.1016/j.im.2004.12.001 

38. Novianti KR, Roz K. Teleworking and 
workload balance on job satisfaction: 
Indonesian public sector workers during 
Covid-19 pandemic. APMBA (Asia pacific 
management and business application). 
2020;1:8997. 

39. Oh M, Choi Sungyong. The competence of 
project team members and success factors 

with open innovation. J Open Innov 
Technol Mark Complexity. 2020;6(3):51.  

DOI: 10.3390/joitmc6030051 

40. Raišiene AG, Rapuano V, Varkulevičiūtė 
K, Stachová K. Working from home—Who 
is happy? A Survey of Lithuania’s 
Employees during the COVID-19 
Quarantine Period. Sustainability. 2020; 
12(13):5332.  

DOI: 10.3390/su12135332 

41. Roz K. Job satisfaction as a mediation of 
transformational leadership Styleon 
employee performance in the food industry 
in Malang city. Int J Econ Bus Acc Res 
(IJEBAR). 2019;3:47-58. 

42. Schieman S, Glavin P. Ironic flexibility: 
when normative role blurring undermines 
the benefits of schedule control. Sociol Q. 
2017;58(1):51-71.  

DOI: 10.1080/00380253.2016.1246905 

43. Schriesheim C, Tsui AS. Development and 
validation of a short satisfaction instrument 
for use in survey feedback interventions. 
Western Academy of Management 
meeting 1980. J Happiness Stud Gao. 
2019. Does Telework Stress Employees 
Out? A Study on Working at Home and 
Subjective Well-Being for Wage/Salary 
Workers. 1980;115-17. 

44. Stewart W, Barling J. Daily work stress, 
mood and interpersonal job performance: 
A mediational model. Work & Stress. Work 
and Stress. 1996;10(4):336-51.  

DOI: 10.1080/02678379608256812 

45. Valcour PM, Hunter LW. Technology, 
organizations, and work-life integration. In: 
Work and life integration: organizational, 
cultural, and individual perspectives. 
Mahwah: Lawrence Erlbaum Associates. 
2017;61-84.  
van Meel J. The Origins of New Ways of 
Working: office Concepts in the 1970s. 
Facilities. 2011;29(9/10):357-67.  
DOI: 10.1108/02632771111146297 

46. Vega RP, Anderson AJ, Kaplan SA. A 
within-person examination of the effects of 
telework. J Bus Psychol. 2015;30(2):313-
23.  
DOI: 10.1007/s10869-014-9359-4 

47. Virick M, DaSilva N, Arrington K. 
Moderators of the curvilinear relation 
between extent of telecommuting and job 
and life satisfaction: The role of 
performance outcome orientation and 
worker type. Hum Relat. 2010;63(1):137-
54.   
DOI: 10.1177/0018726709349198 



 
 
 
 

Haritha et al; Asian J. Agric. Ext. Econ. Soc., vol. 40, no. 12, pp. 182-189, 2022; Article no.AJAEES.94385 
 

 

 
189 

 

48. Wessels C, Schippers MC, Stegmann S, 
Bakker AB, van Baalen PJ, Proper KI. 
Fostering flexibility in the New World of 
work: A model of time-spatial job crafting. 
Front Psychol. 2019;10:1-13. 

49. Wojčák E, Baráth M. National culture and 
application of telework in Europe. Eur J 
Bus Sci Technol. 2017;3(1):65-74.  
DOI: 10.11118/ejobsat.v3i1.79 

50. Pietro. The likely impact of COVID-19 on 
education: Reflections based on the 
existing literature and recent international 
datasets. 2020 

51. Hilbrecht M, Shaw SM, Johnson LC, 
Andrey J. ”I’m Home for the Kids”: 
Contradictory implications for work-life 
balance of teleworking mothers. Gend 
Work Organ. 2008;15(5):454-76.  
DOI: 10.1111/j.1468-0432.2008.00413.x 

52. Hilbrecht M, Shaw SM, Johnson LC, 
Andrey J. Remixing work, family and 
leisure: Teleworkers’ experiences of 
everyday life. New Technol Work Employ. 
2013;28(2):130-44.  

DOI: 10.1111/ntwe.12010 
53. Hsu YaY, Bai CH, Yang CM, Huang YaC, 

Lin TT, Lin CH. Long hours’ effects on 
work-life balance and satisfaction. BioMed 
Res Int. 2019;2019:5046934.  
DOI: 10.1155/2019/5046934,  
PMID 31341900. 

54. Jackson, Leon TB, Edwina I. Fransman. S 
Afr J Econ Manag Sci. 2018;21:1-                  
13. 

55. Johnson LC, Andrey J, Shaw SM. Mr. 
Dithers comes to dinner: telework and the 
merging of women’s work and home 
domains in Canada. Gend Place Cult. 
2007;14(2):141-61.  
DOI: 10.1080/09663690701213701 

56. Jyothi SV, Jyothi P. Assessing work-life 
balance: from emotional intelligence and 
role efficacy of career women. Adv Manag. 
2012;5:332. Kazekami S. Mechanisms to 
improve labor productivity by performing 
telework. Telecommun Policy. 2020; 
44(2):101868.  
DOI: 10.1016/j.telpol.2019.101868

_________________________________________________________________________________ 
© 2022 Haritha et al; This is an Open Access article distributed under the terms of the Creative Commons Attribution License 
(http://creativecommons.org/licenses/by/4.0), which permits unrestricted use, distribution, and reproduction in any medium, 
provided the original work is properly cited. 

 
 

 

Peer-review history: 
The peer review history for this paper can be accessed here: 

https://www.sdiarticle5.com/review-history/94385 

http://creativecommons.org/licenses/by/4.0

